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ABSTRACT

The objectives of this research were: 1) To examine the school administrator’s
characteristics perceived by the teachers in Suwansathukij Group under the Suphanburi
Primary Educational Service Area Office 2, and (2) To compare the school administrator’s
characteristics perceived by the teachers in Suwansathukij Group under the Suphanburi
Primary Educational Service Area Office 2. The population consisted at 112 teachers of
Suwansathukij Group under the Suphanburi Primary Educational Service Area Office
2. Obtained by sample size was determind by Krejcie and Morgan. The sample were 92
teachers of Suwansathukij Group under the Suphanburi Primary Educational Service Area
Office 2 obtained by Simple sampling. The instrument used to collect the research data
was a 5-level rating scale. The statistics used for analyzing the collected data were
frequency, percentage, mean, Standard Deviation and t-test.

The research results revealed that: 1) The school administrator’s characteristics
perceived by the teachers in Suwansathukij Group under the Suphanburi Primary
Educational Service Area Office 2 was at high level. and 2) The comparison results showed
that, as classified by gender, the opinions towards the school administrator’s
characteristics of the teachers in Suwansathukij Group under the Suphanburi Primary

Educational Service Area Office 2 was significantly different at .01 level.

Keywords: School Administrator’s Characteristics, the teachers
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